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Discussion 1
I have chosen to discuss the Age Discrimination in Employment Act, (ADEA). The act was established in the year 1967 to protect workers who were aged above 40 years against discrimination based on their age, (Agatstein, 1973).  The staffing has evolved in various ways, for instance, in how a prospective employer is interviewed. Age should not be a limitation or an issue of concern when an employer decides to hire. Questions about age can only be discussed for purposes of pension plans after a person has been hired. Any discussions about the time you were born before hiring are improper. The ADEA limits employers from coming up with age limits and make sure that people are hired according to their qualifications and abilities and not their age. The ADEA additionally makes it unlawful for employers to reduce the wages or benefits of an employee based on their age. After an employee is hired, the ADEA protects employers from discrimination of age as far as wages, job assignments, promotions, and other employee-related issues are concerned. Discrimination based on age done in any way or form towards an employee can result in a lawsuit by the (EEOC) Equal Employment Opportunity Commission.
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